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SO MUCH MORE 
THAN WORK

ᑖᓐᓇ ᓄᓇᕕᒻᒥ ᐱᓇᓱᓐi6 
ᓱᕐᕃᓴᖕᖑᐊᓚᖓᔪ6 
ᐱᓇᓱᒍᓯᕐᒥ4. ᑲᒪᒋᔭᑦᓴ- 
ᖃᕐiᓴsifᒥᓄᑦ ᐊᑦᔨᒌᖕᖏᑐiᑦ 
ᓱᓇᑐᐃᓐᓇiᑦ, ᐱᓇᓱᑦᑐᓕᒫᑦ 
ᖃᓄᐃᖕᖏᓯᐊᕐiᓕᕆiᕐᒥ 
ᐊᒥᓱᐃiᑦ  
ᐱᓇᓱᑦᓯᒪᓐiᓴsᓚᖓᕗᑦ.

The life experience of working  
in Nunavik will change  
the way you work. By taking  
on more responsibility  
in different areas, health and 
social services workers  
will gain a broad experience  
in professional practice.
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ᐱᒍᑦᔨiᖏᑦ ᖃᓄᐃᖕᖏᓯᐊᕐiᒥ4 ᐃᓄᓕᕆiᕐil ᓄᓇᕕᒻᒥ sfᐊ-

ᖑᕗᑦ ᓄᓇᕕᒻᒥ ᓄᓇᓕᓕᒫiᑦ ᐃlᓯᓕᕆi6 ᐃᓄᓕᕆiᕐil, 

ᐃᓅᓕᑦᓯᕕ4 ᐋᓐiᐊᕕ4 GbᓯsᔭᕐᔪᐊᒥH ᐊᒻᒪl ᑐᓚᑦbᕕ4 

ᐋᓐiᐊᕕ4 Gsᖓ?ᒥH. ᐊᖏᖃᑎᒌᒍᑎᖓ ᔦᒻᔅ ᐯ ᐊᒻᒪl fᐯ4 

bᕐᕋᖓi ᐊᓯᖏ9l ᐊᖏᖃᑎᒌᒍᑎᒋᐊ9ᓓᑦ ᓄᐃᑦᓯᒍᑎsᓐiᖁᑦ 

ᐱ?9ᓕᐊᒍᑎᑦᓴᖏᓐiᑦ ᐱᒍᑦᔨᑦᓃᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᑐiᓕᕆiᕐᒥ4 

ᐃᓄᓕᕆiᕐil ᓄᓇᕕsᑉ ᓄᓇᖁᑎᖓi. ᐱᒍᑦᔨᕕᖓ 

ᐋᓐiᐊᓯsᕆiᕐᒥ ᐃᓄᓕᕆiᕐil fᐯ4 ᐃi9ᓚᖓᒍᓯᖓiᑦ 

ᐱᓯᒪᕗ6, ᑭᓯᐊi ᑐᖕᖓᕕᖃᕐᓱᑎᑦ ᖃᓄᐃᓕᖓiᖏᓐiᑦ 

ᓄᓇᓕᓕᒫᖁᑎᖓi.

ᐃᓄᖁᑎᖏᑦb sᓄᕐiᖏᑦ ᐃlᕐᕈᓯᖓbl ᖃᓄᐃᑦᓕᖓiᖏᑦ, 

ᓄᓇᕕ4 ᐱᒍᑦᔭsᕗ6 sᐊᕈᑎᒌᑦᑎlᒋᑦ ᐋᓐiᐊᓯsᕆi6 

ᐃf9ᓚᑎᑦᓯᒐᓱᓐil. ᐱᓇᓱᕝᕕsᑉ ᐱᒍᑦᔨiᖏᑦ, ᑐᑭᓯᒪᔭsᑎᑦ-

ᓯᒐᓱᓐiᑎᒍ, ᐃf9ᓚᑎᑦᓯᒐᓱᓐiᑎᒍ9l ᓴᐳᒻᒥiᕐᒧl ᐊᑑᑎᔭsᑎᑦ- 

ᓯᓲᖑᕗᑦ ᐱᕕᓕᒫᖓᒍᑦ ᐃᓱᐊᕐiᐸsᑎᒐᓱᑦᓱᒋᑦ ᐱsiᕐᐸsᑎ-

ᒐᓱᑦᓱᒋ9l, ᐋᓐiᐊᓯsᕆiᕐᓅᓕᖓᔪᑦ ᐃᓄᓕᕆiᕐᓅᓕᖓᔪᐃ9l.

Nunavik’s health and social services network includes the 

Nunavik Regional Board of Health and Social Services, the  

Inuulitsivik Health Centre (Hudson Bay) and the Ungava 

Tulattavik Health Centre (Ungava Bay). The signing of the 

James Bay and Northern Quebec Agreement (JBNQA) and 

supplementary agreements established guidelines for the  

development of health and social services in Nunavik. The 

organization of health care and social services is a provincial 

jurisdiction, but it is adapted to regional realities.

Given the size of its population and its cultural characteris-

tics, Nunavik is unique in combining curative and preventive 

methods. In the fields of health and social services, promo-

tion, prevention and protection activities can be carried out in 

a more harmonious and natural fashion.
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ᑐ3cb3[ᖓᓂ ckw1qᓯᐊ3ᑐᓕEᓂ3u wkᓕEᓂ3kl, 

kN[4 ᐱᒍ5ᔨ[sKᖅ kNᓕᓕμᓂ ᐊ[5ᑐᓯᒪJᓂ5 

!&Q/s5ᓱᓂ. kNᓕᓕμᓂ ckw1qᓯᐊ3ᑐᓕEᓂᖅ 

wkᓕEᓃᓪl kN[7u ᐊsM5ᓯᓲᖅ !%& uᓕᐊᓐ 

ᑖMᓂ5, ᑐᕌ3ᑐᓂ5 ckw1qᓯᐊ3ᓂᒧ5 wkᓕEᓂ3kl 

ᐱᒍ5ᔨᒍtsJᓂ5 kNᓕᓐᓂ5 !$ᓂ5.

ᓄᓇᓕᓕᒫi ᓄᓇᕕᒻᒥ ᐃlᓯᓕᕆiᕐᒥ4 ᐃᓄᓕᕆ-

iᕐil ᐱᒍᑦᔨᕕᖓ ᐱᓇᓱᑦᑎᖃᕐᖁᑦ ^%i ᐃᓄᑐᐃᓐᓇiᑦ 

ᐃᓄᑐᐃᓐᓇsᖏᑦᑐi9l, ᐃᒣᓕᖓᕗᑦ ᑐᑭᒧᐊᑦᑎᓯᔨᒻᒪᕆ4, 

ᑐᑭᒧᐊᑦᑎᓯᔨ4 ᑭᓇᓕᒫ4f ᖃᓄᐃᖕᖏᓯᐊᕆᐊᖃᕐiᖓᓅᓕᖓᔪᒥ4, 

ᑐᑭᒧᐊᑦᑎᓯᔨ4 ᐊᑐᐃᓐᓇᕈᕐᑎiᕐᒧᑦ ᖃᓄᐃᓘᕈᑎᑦᓭl, 

ᑐᑭᒧᐊᑦᑎᓯᔨ4 ᐱᒍᑦᔨᓃᑦ ᐊ9ᓚᕕᓕᕆiᕐiᑦ, ᑐᑭᒧᐊᑦᑎᓯᔨ4 

ᐱᒻᒪᕆᖁᑎᒋᔭsᔪᑦ ᐃᓄᐃ9l ᐃlᕐᕈᓯᖏᑦ ᐊᒻᒪl ᓄᐃbᕕi6 

ᒫᓐᓇᖃᒻᒥ4, ᑐᑭᒧᐊᑦᑎᓯᔨ4 ᐱᒍᑦᔭsiᖏᓐᓄᑦ ᓄᓇᒥᓃᖕᖏᑐᓄᑦ 

ᐊᒻᒪl ᑐᑭᒧᐊᑦᑎᓯᔨ4 ᓄᓇᓕᓕᒫi ᐱ?9ᓕᐊᑎᑦᓯᒐᓱᓐiᒥ4 

ᐱᓇᓱᑦᑎᖃᕐiᑎᒍᑦ.

ᑲᑎᖕᖓᔩᑦ @)-ᕗᑦ kNooμi kN[7u  
ᑲᑎᖕᖓpqᑦ wlyoEi3u4 wkoEi3il

!$ ᑭ=ᒐᑐᕐᑏᑦ ᓄᓇᓕᒻᒥi4 ᓄᓇᕕᒻᒥ, ᑐᑭᒧᐊᑦᑎᓯᔨᒻᒪᕆᒋ4 

bᒪᒋᓐi ᐋᓐiᐊᕖᓐi Gᑐᓚᑦbᕕ4 ᐊᒻᒪl ᐃᓅᓕᑦᓯᕕ4H, 

ᑲᑎᖕᖓᔨ4 ᑎ=ᒍᐊbᕕi6 bᒪᒋᓐᓄ ᐋᓐiᐊᕕsᑉ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ 

ᑲᑎᖕᖓᔨᖁᑎᒋᔭsᔪᓄᑦ ᓄᓇᓕᓐi iᕈᐊᕐbsᓯᒪᔪᓄᑦ, ᑲᑎᖕᖓᔨ4 

ᑎᓕᔭsᒪᔪ6 ᐃlᓯᓕᕆᔨ4fᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ ᑲᑎᕕ4 ᓄᓇᓕᓕᒫᑦ 

ᑲ?ᒪᖓi ᑲᑎᖕᖓᔨsᑦᓱi ᐊᒻᒪl ᑐᑭᒧᐊᑦᑎᓯᔨᒻᒪᕆᖓ ᓄᓇᕕᒻᒥ 

ᓄᓇᓕᓕᒫᑦ ᑲᑎᖕᖓᔨᖏᑦ ᐃlᓯᓕᕆiᕐᒥ ᐃᓄᓕᕆiᕐil. 

THE MINISTÈRE DE LA SANTÉ ET DES SERVICES SOCI-
AUX (MSSS) HAS DESIGNATED NUNAVIK AS HEALTH 
AND SOCIAL SERVICE REGION 17. THE NUNAVIK  
REGIONAL BOARD OF HEALTH AND SOCIAL SERVICES 
(NRBHSS) MANAGES A HEALTH AND SOCIAL SERVICES 
BUDGET OF ALMOST $157 MILLION FOR THE POPULA-
TION OF THE 14 COMMUNITIES.

The NRBHSS employs approximately 65 Inuit and non-Inuit 

people. This includes the Department of Executive Manage-

ment, the Department of Public Health, the Department of 

Planning and Programming, the Department of Administrative 

Services, the Department of Inuit Values and Practices and, 

since recently, the Department of Out-of-Region Services and 

the Department of Regional Human Resources Development.

A board of directors composed 

of 20 members oversees the NRBHSS

Fourteen people representing each community in Nunavik, 

the executive director of each health centre (Tulattavik and 

Inuulitsivik), a member appointed by the board of directors 

of each health centre among elected village representatives, a 

member appointed by the Executive Committee of the Kativik 

Regional Government (KRG) and the executive director of  

the NRBHSS.

kNᓕᓕμᓂ kN[7u vt1ᖓᔨq5 
wlᓯᓕEᓂ3u4 wkᓕEᓂ3ᓂl 

NRBHSS
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ᖃᓄᐃᓘᕈᑎᒋᒋᐊ9ᓚᕆᐊᖃᕐᒥᔭᖏᑦ, ᐃlᓯᓕᕆᔨ4fᑦ ᑲᑎᖕᖓᔨᖏᑦ 

ᑲᒪᒋᔭᑦᓴᔭᖃᕆᕗᑦ, ᓯᕗ9ᓕsᔭsᖁᔭsᔪiᑦ ᑭᖕᖑᒪᒋᔭsᔪiᑦ 

ᐃᓄᖁᑎᒥᓄᑦ ᐱᒍᑦᔨiᕐᓄᑦ ᖃᓄᐃᖕᖏᓯᐊᕐiᒥ4 ᐃᓄᓕᕆiᕐil, 

ᓯᕗ9ᓕsᔭsᖁᔦᑦ sᖃᕈbsᔪᐃᑦ ᑲᑎᖕᖓiᖏᓐiᑦ ᑭᓇᓕᒫ4fᓄᑦ 

s4fᐃᖔᕐᓱᑎᑦ ᓄᓇᓕᓕᒫᑦ ᑲᑎᖕᖓiᕆᓲᖏᑦ ᐊᕐᕌᒍbᒫᑦ.

ᒪᓕᒐ6 ᓄᐃbsᒪᔪ6 ᐊᒥᓲiᕐᓭᑦ ᐃᓄᐃᑦ ᑲᑎᖕᖓᔨsiᐊᕐᑎlᒋᑦ 

ᓄᓇᓕᓕᒫᑦ ᐃlᓯᓕᕆiᕐᒥ ᐃᓄᓕᕆiᕐil ᑲᑎᖕᖓᔨᖏᓐi 

ᐋᓐiᐊᕕᖁᑎᖏᑦbl ᑲᑎᖕᖓᔨᖏᓐi.

In addition to its administrative functions, the board is res- 

ponsible for identifying priorities for the population in terms 

of health and social services, priorities that are subject to the 

NRBHSS annual public information session.

The law mandates a majority of Inuit people on the boards of 

the NRBHSS and other institutions.
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Other services are available, including child and youth pro-

tection (there are two youth protection departments, one in 

each sub-region) and a regional rehabilitation centre. The 

facilities include a regional rehabilitation centre with 14 beds 

in Salluit, two sub-regional group homes with eight beds each 

in Puvirnituq and Kuujjuaq and two specialized resources with 

four beds each for children aged 6-12 in Kuujjuarapik and 

Kuujjuaq. There is also a CLSC in each of the 14 communities.

Services are organized locally and by sub-region  — Hudson 

and Ungava — and delivered through two multi-purpose  

facilities, the Inuulitsivik Health Centre in Puvirnituq and the  

Ungava Tulattavik Health Centre in Kuujjuaq. These institu-

tions provide general hospital services and specialized care 

(25 beds per centre) as well as long-term hospital care. Both 

centres offer midwife care services.

The Ungava Tulattavik Health Centre, in partnership with 

the municipality of Kuujjuaq, the Kativik Municipal Housing  

Bureau and the Nunavik regional board of health and social 

services, maintains a residential facility with 12 beds for peo-

ple with reduced autonomy. The facility includes a day centre 

for visitors and Kuujjuaq residents with reduced autonomy.

ᐱᒍᑦᔨᓃᑦ ᐃi9ᓚᖓiᖃᕐᖁᑦ ᓄᓇᓕᑎᒍᑦ ᓄᓇᓕᓕᒫᑎᒍ9l 

ᐊᕕᑦᑐᓯᒪiᖏᑎᒍᑦ - bᓯsᔭᕐᔪᐊ6 ᐊᒻᒪl sᖓ? - 

ᒪᕐᕉi ᐋᓐiᐊᕕᓕ4 ᐊᒥᓱiᑦ ᐱᒍᑦᔨᒍᑎᓕᓐi4, ᐃᓅᓕᑦᓯᕕ4 

ᐋᓐiᐊᕕ4 ᐳᕕᕐiᑐᒥ ᐊᒻᒪl ᑐᓚᑦbᕕ4 sᖓ?ᒥ ᐋᓐiᐊᕕ4 

ᑰᑦᔪᐊᒥ. ᑖ4fᐊ ᐋᓐiᐊᕖ4 ᑲᔪᓯᑎᑦᓯᕘ4 ᐋᓐiᐊᓯsᕆiᕐiᑦ 

ᐱ9lfᒋᐊᓕᑎᒍᕐᑐi9l G@%iᑦ ᐃ9ᓕᓖ4 ᐊᑐiH ᐊᒻᒪl 

ᐋᓐisᓯsᕐbsᓲᖑᒻᒥᔪᑦ ᐊfi ᐋᓐiᐊᕕᒻᒦᒋᐊᓖᑦ. bᒪᒋ4 

ᐋᓐiᐊᕖ4 ᐃᕐiᓱᕐᑎᓯᔨᖃᕐᒥᓱᑎᑦ.

ᑐᓚᑦbᕕ4 sᖓ?ᒥ ᐋᓐiᐊᕕ4, ᐱᓇᓱᖃᑎᖃᕐᓱᑎᑦ ᑰᑦᔪᐊᑉ 

ᓄᓇᓕᖓi4, ᑲᑎᕕ4 ᐃ9lᓕᕆᔨᕐᔪᐊfᖏᓐiᑦ, ᓄᓇᓕᓕᒫi 

ᓄᓇᕕᒻᒥ ᐃlᓯᓕᕆiᕐᒧ ᐃᓄᓕᕆiᕐil ᐃ9lᖃᕐᑎᓯᕗᑦ 

ᐊiᕐᕋᕆᔭsᔪᒥ4 !@ᓄᑦ ᐃᒻᒥiᕿᕐᖃᔦᕐᓯᒪᔪᓄᑦ. ᐃ9lᖁᑎᖓᓄᑦ 

ᐱᑐᑦᓯᒪᔪ6 s9lfᑦ sᐸᑦᓯᒪᔭsᒍᓐᓇᑐ6 ᐃᒻᒥiᕿᕐᖃᔦᕐᓯᒪᔪᓄᑦ 

ᑰᑦᔪᐊᒥsᓄᑦ ᐊᕐᖁᓵᕐᑐᓄ9lᓃᑦ.

ᐊᓯᖏᓐil ᐱᒍᑦᔨᒍiᖃᕐᒥᓱᑎᑦ sfiᖓ, ᐱᐊᕃᑦ ᐃᓅᓱᑦᑐᐃl 

ᓴᐳᒻᒥᔭsᕕᖓ, Gᒪᕐᕉi4 ᐱᒍᑦᔭsᕕᓕ4 ᓴᐳᒻᒥᔭsiᖏᓄᑦ 

ᐃᓅᓱᑦᑐᐃᑦ, ᓄᓇᖁᑎᖓb ᐊᕕᑦᑐᓯᒪiᖓ bfᓐᓇᓱᒍ ᒪᕐᕈᐃᓕᖓÔ4H 

ᐊᒻᒪl ᓄᓇᓕᓕᒫᓄᓕᖓᔪ6 ᐃᓅᓯᖃᓕᕐᑎbsᑦᓯᐊᕋᓱᐊᕐᕕ4. 

ᐱᒍᑦᔨᒍᑎᖏᑦ sfᐊ ᓄᓇᓕᓕᒫi ᐱᒍᑦᔨᕕ4 ᓴᐳᒻᒥᕕ4 

ᐃᓅᓯᖃᓕᕐᑎbsᑦᓯᐊᕋᓱᐊᕐᕕ4 !$iᑦ ᐃiᓕ4 ᓴ9li, ᒪᕐᕉ4 

ᐃᓅᓱᑦᑐᐃᑦ ᐊiᕐᕋᒋ4 ᓄᓇᓕᓕᒫᑦ ᐊᕕᑦᑐᓯᒪiᖓb ᐊᑖiᑦᑑ4 

ᐊᑐi *iᑦ ᐃiᓖ4 ᐳᕕᕐiᑐᒥ ᑰᑦᔪᐊᒥl, ᐊᒻᒪl ᒪᕐᕉ4 

ᐱ9lfᒋᐊᓕᑎᒍᑦ ᐱᒍᑦᔨᒍᑎsᒻᒥÔ4 ᐊᑐi ᓯbᒪiᑦ ᐃiᓖ4 

ᐱᐊᕋᕐᓄᑦ ^iᑦ !@ᓄᑦ sᑭsᓕᓐᓄᑦ ᑰᑦᔪᐊᕌᐱᒻᒥ ᑰᑦᔪᐊᒥl. 

ᐋᓐiᐊᕕᐊᕈᖃᕐᒥᓱᑎᑦ ᐊᑐi !$ ᓄᓇᓖᑦ.

ᐊᑐi ᓄᓇᓖᑦ ᐋᓐiᐊᕕᐊᕈᖏᑦ ᐱᓇᓱᑦᑎᓖᑦ ᐱᓇᓱᒐᓕᓐiᑦ 

ᐊᑦᔨᒌᖕᖏᑐiᑦ ᐃᓕᓐiᐊᓯᒪᒋᐊᓕᓐil ᐊᑦᔨᒌᖕᖏᑐiᑦ. ᑖ4fᐊ 

ᐋᓐᓂᐊᕖ4 
HEALTH CENTRES

ᖃᓄᐃᖕᖏᓯᐊᕐiᒥ4ᐱᒍᑦᔨᓃᑦᐱ9lfᒋᐊᓕᓐᓄᑦᐃ
ᓘᓐᓈᒍᖕᖏᑦᑐᑦᓄᓇᕕᒻᒥ.
Secondary health care services are limited  
in Nunavik. 
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ᐱᓇᓱᑦᑏᑦ ᐱᒍᑦᔨᕗᑦ ᖃᓄᐃᖕᖏᓯᐊᕐiᒥ4 ᐃᓄᓕᕆiᕐil 

ᐃᓄᖁᑎᖏᓐᓄᑦ. sᓄᕐiᖏᑦ ᐱᓇᓱᑦᑏᑦ ᐊᑦᔨᒌᖕᖏᑑᕗᑦ 

ᓄᓇᓕᑎᒍ, ᐃᓄᖁᑎᖏᑦb sᓄᕐiᖏᑦ ᒪᓕᑦᓱᒋᑦ ᐊᒻᒪl 

ᖃᓄᐃᓘᕐᑐᓴᔭsiᖏᑦ ᐱᓇᓱᑦᑏᑦ ᒪᓕᑦᓱᒋᑦ.

ᖃᓄᐃᖕᖏᓯᐊᕐiᒥ4 ᐱᒍᑦᔨᓃᑦ ᐱ9lfᒋᐊᓕᓐᓄᑦ ᐃᓘᓐᓈᒍᖕᖏᑦᑐᑦ 

ᓄᓇᕕᒻᒥ. ᓄᓇᖁᑎᒥᑦb ᓯᓚᑖᓃᑦᑐᓄᑦ ᐱᒍᑦᔭsᒋᐊᕐᑐ?9lᓲᖑᕗᑦ 

ᖃsᔨᓴᕐbsᒋᐊ9ᓚᕆᐊᖃᕈᑎᑦ ᐋᓐiᐊᓯsᕐbsᕆᐊᖃᕈᑎᑦ ᐱ9lfᒋ- 

ᐊᓕᑎᒍᑦ. ᐋᓐiᐊᓯsᕆiᕐiᑦ ᐋᓐiᐊᕖᓐi bᒪᒋᓐi ᐱbᖃᕐᒥÔᒐlᐊ6, 

ᐋᓐiᐊᓯsᕆᔩᑦ sfᐊ ᑎᑭᑦbᑐᑦ ᐃ9ᓕᐊᓕᕆᔩᑦ, ᐃᓱᒪᓕᕆᔩᑦ, 

ᓴsiᓕᕆᔩᑦ, ᐊᓯᖏ9l. ᐱᒍᑦᔨᓃᑦ ᐱ9lfᒋᐊᓕᑎᒍᕐᐸb 

sᕝ?lᓐᓃᑦ ᐱ9lfᒋᐊᓕsiᕐᓴsᐸb ᐱᒍᑦᔭsᖃᔭᖕᖏᓚᑦ sᑭsᕐ- 

bᑐᒥ, ᐋᓐiᐊᓯsᕐbsᒋᐊᓕ4 ᐱᒍᑦᔭsᒋᐊᕐᑐᓲᖑᕗ6 ᖃ9lᓈᑦ 

ᓄᓇᖓᓄᑦ, ᐊᖏᖃᑎᒌᒍᑎᖃᕐiᖓ ᒪᓕᑦᓱᒍ ᐃᓕᓐiᐊᕕᕐᔪᐊᖓi 

ᒥᑭᐊ9 ᐋᓐiᐊᓯsᕆᕕᖓi ᐊᓯᖏ9lᓃᑦ ᐊᖏᖃᑎᒌᒍᑏᑦ 

ᑐᖕᖓᕕᒋᑦᓱᒋᑦ.

ᐱᒍᑦᔨᕕ4 ᐋᓐiᐊᓯsᕐbsᒋᐊᓕᓐᓄᑦ ᒪᓐᑐᕆᐊ9ᒥ ᐱᒍᑦᔨi- 

ᖃᓲᖑᕗ6 ᐱᒍᑦᔭsᒋᐊᓕᓐiᑦ ᑐᑭᓯᒪᑎᑦᓯᓱᑎᑦ ᐃᑲᔪᕐᓯᓱᑎl 

ᐋᓐiᐊᓯsᕐbsᕆᐊᕐᑐᑐiᑦ. ᑲᒪᒋᔭᖃᕐᓱᑎᑦ ᑎᑭᑦᑐiᑦ, ᐃiᕐᕋsᑎᑎ- 

ᒍᕐiᖏᓐiᑦ, ᓯiᑦbᕕᖏᓐiᑦ ᐊᒻᒪl ᐃᓄ4ᑎᑑᓕᕐᑎᓯᔨᖃᕐiᑎᒍᑦ 

ᑐᑭᓯᒪᑎᑦᓯᒥᑦᓱᑎl ᐋᓐiᐊᕕᓐiᑦ sᑭsᕐbᑐᒦᑦᑐiᑦ.

ᑲᒪᒋᔭsᑦᓱi ᐃᓅᓕᑦᓯᕕsᑉ ᐋᓐiᐊᕕᖓᓄᑦ, sᐃᒪᓇᕐᓯ-

ᓯᒪᔪᓄᑦ ᐱᒍᑦᔭsᕕ4 b9ᓕᒪi4 ᐃiᓕ4 ᐳᕕᕐiᑐᒥ 

ᓄᓇᓕᓕᒫi ᐱᒍᑦᔨᕕsᑦᓱi, ᐊiᕐᕋsᒥᔪ6 ᐃᓅᖃᑎᒥᓄᑦ 

ᐃᓚsᓕᕐᑎᓯ?9ᓕᐊᒐᓱᕝᕕ4 ᐃᓄ4ᔪᐊᒥ ᑖ4fᐊ ᐱᒍᑦᔨᒍᑎs-

ᒋᐊ9ᓚᖂ4 ᐱ9lfᒋᐊᓕᑎᒍᑦ ᐃᓱᒪ4fᑦ ᖃᓄᐃᖕᖏᓯᐊ- 

ᕆᐊᖃᕐiᒥ4.

The CLSC in each community includes a team of profession-

als from various fields and disciplines. These teams provide 

a range of health care and social services to the population. 

The composition of the teams varies from one commu- 

nity to the next, depending on the population size and the  

team’s functions.

Secondary health care services are limited in Nunavik. The 

use of resources outside of the region is the norm for almost 

all specialized examinations and treatments. Some services 

are offered by the two health centres through visiting spe-

cialists such as gynaecologists, psychiatrists, orthopaedic 

specialists, etc. If specialized or ultra-specialized services 

cannot be provided in the North, the patient will be referred 

to resources in the south, based on agreements with the  

Réseau Universitaire Intégré de Santé (RUIS) at McGill or  

other agreements.

A patient services unit in Montréal serves as a liaison and a 

support mechanism in the event of a patient transfer, ensuring 

the delivery of reception, transportation, housing, interpreting 

services. It also communicates with institutions in the North.

The Inuulitsivik Health Centre manages a regional crisis cen-

tre with five beds in Puvirnituq and a rehabilitation centre in 

Inukjuak, offering secondary mental health services.
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55°

sz?s2 kNdtz 
UNGAVA AREA

bys/3Jx2 kNdtz 
HUDSON AREA
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kNᓕᓕμᓂ wlᓯᓕEᓂᖅ wkᓕEᓂ3l  Regional board 

ᐋᓐᓂᐊᕖ4  Health Centre 

ᐋᓐᓂᐊ[ᐊᕈw5  CLSC 

ᓴᐳ7u[4 wᓅᓯcᓕ3tᓯ5ᓯᐊᕋᓱᓐᓂu4 ᐱᒍ5ᔨ[4  Rehabilitation centre 

ᑐJ3us[4  Transit house 

ᐱᒍ5ᔨ[4 ᐋᓐᓂᐊ[ᓕᐊ3ᓯᒪJk5  Patient services 

ᐋᓐᓂᐊ[4 ᐋᓐᓂᐊᓯs3bs[QQᐊᓖ5  Referral hospital

sz?s2 kNdtz 
UNGAVA AREA
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ᐃᓱᒪᒍᓯᖏᑦ s4fᐃᖔᑦᓯᐊᑐᑦ, ᓴᐱᕐᑌᑑᒐᑎᑦ 
ᑲᔪᓯsᒐᕐᑐᑦ, ᓄᑖiᑦ ᐆᑦᑐᕈᓐᓇᑐiᑦ.
Opening-mindedness, adventurousness, 
non-conformity.
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ᐱNᓱZ3ᒨ?ᓪᓕᐊᓂᖅ 
PROFESSIONAL INTEGRATION

sᑭsᕐbᑐᒥ ᐱᓇᓱᓐiᓄᑦ bfᖃᑦbiᐊᕐᑐᑦᑎᑦ ᐃᓄᓐiᑦ ᐃᓅᓯᕐᒥi 

ᖃᓄᐃᑦᑑiᖏᓐiᑦ ᐃᓕbᕐᓇᑐiᑦ: ᐃᓱᒪᒍᓯᖏᑦ s4fᐃᖔᑦᓯᐊᑐᑦ, 

ᓴᐱᕐᑌᑑᒐᑎᑦ ᑲᔪᓯsᒐᕐᑐᑦ, ᓄᑖiᑦ ᐆᑦᑐᕈᓐᓇᑐiᑦ. ᐃᓅᖃᑎᒌᓐ-

iᑎᒍᑦ ᐱᓇᓱᖃᑎᒌᓐiᑎᒍl ᖃsᔨᒪᔮᕐbiᐊᕐᖁᑎᑦ.

sᓇl, ᓄᓇᕕᒻᒧᑦ ᐱᓇᓱᒋᐊᕐᑐi6 ᐊᑦᔨsᖏᑐiᑦ 

bsᕐᓰᖃᑎᒌᓐiᖃᓲᖑᕗᑦ. sᓇl, ᐃᑲᔪᕐᓯiᖃᓚᖓᔪᑦ ᐱᒍᓐᓇsᑎᑎᑦ 

ᓇfᕆᔭslᑎl; sᓇsᒻᒥᔪ6, s4fᐃᖔᕐiᖃᓚᖓᔪᑎᑦ 

ᐃlᕐᕈᓯᒧᑦ ᐊᑦᔨsᖏᑦᑐᒧᑦ ᐊᓯᖃᖕᖏᑐᒧᑦ. ᐃᑲᔪᕐᓯlᒋᑦ 

ᐃᓄᐃᑦ ᐱᓀlbᒥiᑦ ᑲᒪᒋᐊᕐiᖏᓐiᑦ ᐃᑲᔪᕐᓯlᒋl 

ᖃᓄᐃlᕐlᑎᑦ ᐃᑲᔪᕐᓯᒍᓐᓇᒪᖔb. sᓇ ᐃᑉᐱᒋᔭsᒋᐊᓕ4, 

ᐱᓇᓱᑦᑏᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓕᕆiᕐᒥ ᐃᓚsᖏᓐᓇᓯᐊᕆᐊᓖᑦ 

ᖃsᔨᒪᒍᓯᕐᒥil ᐃᑲᔪᕐᓯᒍᑎᖃᕐlᑎᑦ ᐱ?9ᓕᐊᑎᒐᓱ9lᒋᑦ 

ᐱᓇᓱᑦᑎᒋᔭsᔪᑦ ᓄᓇᓕᓐi.

s9lᒥ, ᐃᓄᐃᑦ ᐱᓇᓱᒉᑦ ᕿᑎᕐᖃᒐᓛᖏᓐiᑦ ᐱᓇᓱᒐᖃᕐᖁᑦ 

ᑭᓇᓕᒫ4fiᑦ ᐱᒍᑦᔨiᕐᒨᓕᖓᔪiᑦ. ᖃᓄᐃᖕᖏᓯᐊᕐiᓕᕆiᕐᒥ 

ᐃᓄᓕᕆiᕐil, ᐃᓄᓐiᑦ bfᓲᖑᕗᒍᑦ ᐱᓇᓱᑦᑎlᒋᑦ ᐊ9ᓚᕕᓐiᑦ, 

ᐱᓇᓱᐊᕐbsᔪiᑦ ᑲᒪᒋᔭᖃᕐᑐiᑦ, ᐋᓐiᐊᓯsᕐᑏᑦ, ᑭᒍᑎᓕᕆᔨsᑉ 

ᐃᑲᔪᕐᑎᖏᑦ, sᑭsᕐbᑐᒥ ᐋᓐiᐊᕕᒻᒦᑐiᑦ ᐃᑲᔪᕐᑎiᑦ ᐊᒻᒪl 

ᓄᓇᓕᓐiᑦ ᐱᓇᓱᑦᑎiᑦ. ᐊᒥᓱᑲ9ᓚsᒐlᐊᕐᑎlᒋᑦ ᐱᓇᓱᑦᑐᑦ 

ᐃᓄᐃᑦ ᐊsᓚᑦᓯiᕐᒥiᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᑐiᓕᕆiᕐᒥiᑦ, 

ᓄᓇᕕᒻᒥsᑦ ᐱᓇᓱᑦᑎᑖᓲᖑᖏᓐᓇᖁᑦ ᐱᒍᑦᔨiᕐiᑦ ᐃᓕᓐiᐊ-

ᓯᒪᔪiᑦ ᓄᓇᖁᑎᖓb ᓯᓚᑖi ᐱᓯᒪᔪiᑦ.

Working in the North puts you in contact with people whose 

personality traits are very recognizable: opening-mindedness, 

adventurousness, non-conformity. You will create strong bonds 

through social and professional activities.

The arrival of a health care worker in Nunavik creates a special 

kind of exchange. On the one hand, your skills will provide 

a valuable service. On the other hand, you will be opening 

yourself up to a different and unique culture, supporting the 

efforts of Inuit people to take responsibility and helping them 

to identify problems and find solutions. Health care workers 

should always be looking for ways to participate and use their 

expertise to help develop the local skills pool.

Today, Inuit occupy nearly half of public service jobs. In the 

field of health and social services, Inuit people are adminis-

trators, program managers, nurses, dental assistants, officials 

in northern settlements and community workers. Despite the 

significant involvement of the Inuit in the management of their 

health care system, Nunavik still relies on skilled labour from 

outside the region.
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ᑮNs5/ᓵ5 
ckwᓕᖓᓂq5 

SALARY  
CONDITIONS

ᐱᓇᓱᒉᑦ 
ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓕᕆiᕐᒥ 
ᐃᓄᓕᕆiᕐil ᓄᓇᕕᒻᒥ 
ᑮᓇsᑦᔭᓵᖏᑦ ᐊᑦᔨᒋᔭsᕗᑦ 
fᐯ4ᓕᒫᒥ ᐱᓇᓱᒐᓕᓐᓄᑦ 
ᐱᒍᑦᔨisᔪiᑦ ᑖ4fiᖓ, 
ᐃᒫ4 ᐱᓇᓱᒐᖓb ᓱᓇsiᖓ, 
ᐃᓕᓐiᐊiᕆᓯᒪᔭᖏᑦ 
ᐊᒻᒪl ᐱᓇᓱᓐiᕆᓯᒪᔭᖏᑦ 
ᐃᑉᐱᒋᔭsᒻᒥᓱᑎᑦ.

Health and social services jobs  
in Nunavik are remunerated 
based on the same pay scales  
as elsewhere in the Quebec  
network, taking job title,  
training and relevant experience 
into account.
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wᑲᔪ3yᒍᑏᑦ ᐊᑦpᒌᖕqᒍᑎqᑦ kNoᑎᒍᑦ

◊ ᑮᓇsᑦᔭᓴᕆᐊ9ᓛᒍᑏᑦ ᖃiᖕᖏᑐᒥsᖑiᕐᒧᑦ ᐊᒻᒪl 

ᑮᓇsᑦᔭᓴᕆᐊ9ᓛᒍᑏᑦ ᐊᑭᑐᔪᒥsᖑiᕐᒧᑦ ᐊᑦᔨᒌᖕᖏᑑᕗᑦ 

ᓇi ᓄᓇᓕᒻᒥ ᐱᓇᓱᓐiiᑦ ᑐᖕᖓᕕᖃᕐᓱᑎᑦ. bᕐᕋᒨᕐᐸ-

ᓕᐊiᕐᓄᑦ ᑮᓇsᔭᑎᒍᑦ ᐃᑲᔪᕐᓯᒋᐊ9ᓛᒍᑏᑦ ᐳᕐᑐᕐiᓴsᕗᑦ;

◊ ᑮᓇsᔭᑎᒍᑦ ᐃᑲᔪᕐᓯᒋᐊ9ᓛᕈᑏᑦ ᐱᓇᓱᑦᑎᓕᒫᓄᓕᖓᔪᑦ, 

ᐃᓚᖏᑦ ᐱᓇᓱᒉᑦ ᐃᓚsᖕᖏᑎ9lᒋᑦ, sᓄᕐiᖏᑦ 

ᐊᑦᔨᒌᖕᖏᑑᕗᑦ ᖃᓄ9lᐊᑎᒋ4 ᐱᓇᓱᓐiᓄᑦ ᓄᓇᕕᒻᒥ;

◊ ᑮᓇsᔭᑎᒍᑦ ᐃᑲᔪᕐᓯᒍᑏᑦ ᓅᑦᑎᑐᓄᑦ – ᐃᑲᔪᕐᓯᒍᑏᑦ 

ᐋᓐᓂᐊᓯᐅᕐᑎᒪᕆᓐᓄᑦ ᐄᕐᖃᒐᓕᕆᔨᓐᓄlᑭᓯᐊᓂ.

ᐊyqᑦ wᑲᔪ3yᒍᑏᑦ ᐱNᓱᒐ3u

ᐱᓇᓱᑦᑎᕈᒋᐊᖕᖓᑐᓕᒫᑦ fᐯ4ᓕᒫᒥ %) ᑭᓚᒥbiᑦ sᖓᑖ-

ᓄ9lᓃᑦ ᖃiᖕᖏiᖃᕈᑎᑦ ᐱᓇᓱᕝᕕᒥᓄᑦ ᓄᓇᕕᒻᒥ sᑎᕐᕕs-

ᒍᓐᓇᖁᑦ ᑮᓇsᔭᕐᑐiᖏᑦ sfᓄᖓ:

◊ ᖃᖓᑦbsᑎᖏᑦ sᓯᔭsᒍᑎᖏ9l ᐊiᕐᕋᒥiᑦ ᐱᓇᓱᕝ-

ᕕᒥᓄᑦ ᓄᓇᕕᒻᒧᑦ ᐱᓇᓱᑦᑎᒨᓕᖓᔪ6 ᐃᓚᖏᓐᓄl, 

ᐱᓇᓱᑦᑎᑖᕆᔭsᕕᕕiᕐᒥi;

Regional disparity benefits

◊ The isolation premium and cost of living allowance  

varies based on the community in which you work. The 

farther north you go, the higher the premiums get;

◊ A retention bonus is paid to all employees (except for 

certain job titles), and the amount varies based on your 

length of service in Nunavik;

◊ An installation / retention premium is paid only to phy- 

sicians and pharmacists.

Other employment benefits

All new employees recruited in Quebec over 50 km from their 

place of work in Nunavik are reimbursed for the following:

◊ Travel and living expenses from their home to their place 

of work in Nunavik for themselves and each of member  

of their family at the time of hiring;
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ᐊiᕐᕋᖃᕐᑎbsli ᓈᒻᒪᒋᔭᕐᒥiᑦ, ᐃ9ᓘᑉ 
ᐱᖁᑎᖏᓐiᑦ ᐃlᓕbᖃᕇᕐᑐᒥ4, sᕐᖂᓯᓴᕐiᖓ 
ᐃfᒪᖏ9l ᐊᑭᓕᕐᑐbsᔪᒥ4.
Furnished, heated and lighted housing  
that meets their family’s needs.

◊ Transportation costs of personal belongings, and, if 

necessary, the belongings of family members from their 

home to the work location;

◊ Storage fees for all furniture and personal belongings  

requiring storage in the south;

◊ Transportation costs for a motor vehicle such as car or 

truck, or for two recreational vehicles such as an ATV or 

snowmobile during the first two years of employment.

Employees will also receive the following

◊ Furnished, heated and lighted housing that meets their 

family’s needs, with some establishments charging  

minimal rent;

◊ The reimbursement of travel and living expenses (four 

times a year for a person without dependents or three 

times a year for an employee and their dependents) 

from the village where they are working to their place of 

recruitment in the south;

◊ Payment for days in transit at departure and arrival for 

each of these trips;

◊ In addition, at the Tulattavik and Inuulitsivik Health 

Centres, employees working in Quebec’s health and so-

cial services network can apply for leave without northern 

pay. This leave may be authorized for a maximum period 

of four years.

◊ ᐱᖁᑎᖏᑦb ᖃᖓᑦbsᑎᖏᑦ ᐃᓚᖃᕐᐸl, ᐃᓚᖏᑦbl, 

ᐊiᕐᕋᒥi ᐱᓇᓱᕝᕕᑖᒥᓄᑦ;

◊ ᐊᑭᓕᕐbslᑎᑦ ᓱᓇᕋᓚᖃsᑎᒦᒍᑎᖏᑦ ᐱᓇᓱᑦᑎsᑉ ᐃ9lᖓb 

ᐱᖁᑎᖏᑦ ᓱᓇᒐᓚᖏ9l ᖃ9lᓈᑦ ᓄᓇᖓᓃᓚᖓᔪᑦ;

◊ ᑎᑭᑎbsᒍᑎᖏᑦ ᐊᑭᓕᕐbsᓚᖓᔪᑦ ᐃiᕐᕋsᑎᖓb 

Gᓄᓇ4fÔᑐᐃᓐᓇ6 sᓯᕕᓕ9ᓘᓃᑦ, sᕝ?lᓐᓃᑦ ᒪᕐᕉ4 

ᐃiᕐᕋsᑏ4 Gᓯbᒪᓕ, ᓯᑭᑐ6H ᐊᕐᕌÅᕐi4 ᒪᕐᕉi4  

ᐱᓇᓱᑦᑎᑖᕆᔭᕕisᓕᕐli.

ᐅᑯᐊ ᐱᒍᓐNuᔭqᑦ:

◊ ᐊiᕐᕋᖃᕐᑎbsli ᓈᒻᒪᒋᔭᕐᒥiᑦ GᐃᓚᒌᑎᒍH ᐃ9ᓘᑉ 

ᐱᖁᑎᖏᓐiᑦ ᐃlᓕbᖃᕇᕐᑐᒥ4, sᕐᖂᓯᓴᕐiᖓ ᐃfᒪᖏ9l 

ᐊᑭᓕᕐᑐbsᔪᒥ4, ᐃᓚᖏᑦ ᐱᒍᑦᔨᕖᑦ ᐊᑭᑭᑦᑐᒥ4 

ᐊᑦbᑐᕐbsᑎᑦᓯᓲᑦ;

◊ sᑎᕐᑎbsᒍᓐᓇᑐᑦ ᖃᖓᑦbsᑎᖏᑦ sᓯᔭsᒍᑎᖏ9l 

Gᓯbᒪᕕ9li ᐊᕐᕌᒍᓕᒫᒥ ᐃᓄᑑᒍi, ᐱᖓᓱᕕ9lᑎlᓐᓃᑦ 

ᐊᕐᕌᒍᓕᒫᒥ ᐱᓇᓱᑦᑎᒧᑦ ᐃᓚᖏᓐᓄlH ᓄᓇᓕᒻᒥᑦ 

ᐱᓇᓱᕝᕕᒥiᑦ ᓄᓇᒥᓄ ᐱᓇᓱᑦᑎᑖᕆᔭsᕕᕕiᕐᒥᓄ ᖃ9lᓈᑦ 

ᓄᓇᖓi;

◊ ᑮᓇsᑦᔭᓴᕐᑎbsli s9li ᐊs9ᓚᕕᒻᒥi sᑎᕐᕕᒥi9l 

ᐊs9ᓚibᒫᑦ;

◊ sᓇᒋᐊ9ᓚl, ᑐᓚᑦbᕕ4 ᐋᓐiᐊᕕᖓi ᐃᓅᓕᑦᓯᕕsᑉ 

ᐋᓐiᐊᕕᖓil, ᐱᒍᓐᓇᕕᖃᕐᑎbsᒻᒥᔪ6 ᑭᓇᑐᐃᓐᓇ6 

ᐱᓇᓱᑦᑐ6 ᖃᓄᐃᖕᖏᓯᐊᕐiᓕᕆiᕐᒥ ᐃᓄᓕᕆiᕐil 

fᐯ4ᓕᒫᒥ ᐊᐱᕆᒍᓐᓇᑐ6 ᐱᓇᓱᒐᕐᒥi ᕿᑲᓚsᕐᑐᕈᒪiᕐᒥ4 

ᑮᓇsᑦᔭᓴᕋi ᐱᓇᓱ9li sᑭsᕐbᑐᒥ. ᑖᓐᓇ ᕿᑲᕐi6 

ᐊᖏᕐbsᓯᒪᒍᓐᓇᑐ6 ᐊᕐᕌᒍiᑦ ᓯbᒪiᑦ sᖓᑖᓄᖕᖏᑐ6.
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ᐱNᓱᓐᓂEᓯᒪ/q5 
WORK EXPERIENCE

wᓱᒣᓐNᖅ 
VERY

ᐊᑐwᓐNsJ5 
READY

ᐊᓯqᓪl 
OTHERS

ᑭᑖᐱ4 
LITTLE

ᐋ 
YES

ᐊᐱᕐᓱbᕕᓃᑦ ᐃᓄᐃᑦ 
ᓄᓇᕕᓕᐊᓚsᕐᓯᒪᖕᖏᑐᑦ, &) ᐳᓴᓐᑦ 
ᐱᓇᓱᒐᕐᑖᕈᒪᒐᔭᕐiᖁᑦ, ᐃᓱᒪᒋᑦᓱᒋᑦ 
ᐃᑲᔪᕐᓯᒍᑎᓕᒫᖏᑦ.
Among people who had never been  
to Nunavik, 70% would take a job there  
given the advantages. 

ᓕᔨ ᒪᑲᑎᖕ ᖃsᔨᓴᕐiᕕi6, ᓯᑦᑎᒻᐱᕆ @)!@ 
Leger Marketing survey, September 2012

ᓕᔨ ᒪᑲᑎᖕ ᖃsᔨᓴᕐiᕕi6, ᓯᑦᑎᒻᐱᕆ @)!@ 
Leger Marketing survey, September 2012

ᐊᒥᓲiᕐᓭᑦ ᐃᓄᐃᑦ ᓄᓇᕕᒻᒥ 
ᐱᓇᓱᑦᑐᕕᓃᑦ, sᖃᕐᓯᒪᕗᑦ ᐱᓇᓱᓐiᕕiᖏᑦ 
ᐱᓇᓱᑦᑎᑖᕆᔭsᒍᒪᒍᑎᒋ?ᖏᑦ.
The majority of people with experience  
working in Nunavik said that the  
experience made them more desirable  
as employees.

ᕿᓂ3bᐅᔪᑦ 
Desirable

xgw8NsJ5 WNhZ3j5 
Ready to woRk

62 %

70 %
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ᕿᓂ3bᐅᔪᑦ 
Desirable
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